RANDOLPH CENTRAL SCHOOL CORPORATION
103 North East Street
Winchester, Indiana 47394
Phone (765) 584-1401
Fax (765) 584-1403

BOARD OF SCHOOL TRUSTEES APPLICATION
(The candidate must live in White River Township of Randolph County, Indiana but not in the City of Winchester)
NAME

DATE

ADDRESS

SOCIAL SECURITY NO.
TELEPHONE NO.

Are you a U.S. Citizen? Yes _____ No _____
If not a U.S. Citizen, are you an alien authorized to work in the United States? Yes _____ No _____

POSITION(S) APPLIED FOR: _______White River Township School Board Seat (4 year term)
EDUCATION
Name of School

Location

Yr. Of Graduation

High School
College
Other
WORK EXPERIENCE
Company

Location

Position

Length of Service

Reason for Leaving

__________________________________________________________________________________________________
COMMUNITY VOLUNTEER EXPERIENCE
Nature of Work

Location

Dates

Contact Person

__________________________________________________________________________________________________
__________________________________________________________________________________________________
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REFERENCES
Give references of 3 persons having firsthand knowledge of your character, personality, scholarship and abilities.
Name

Address

Telephone No.

Position/Occupation

The Randolph Central School Corporation Board policy is to hire only individuals who are United States Citizens or
aliens authorized to work in the United States. This Board also shows no discrimination on the basis of race, color, creed,
religion, sex, age, handicap, national origin or any other protected status. Any applicant who feels that he or she cannot
work with or supervise, or work under the supervision of other employees of any race, color, creed, religion, sex, age,
handicap, national origin or any other protected status should not actively seek employment in the Randolph Central
School Corporation.
You are not required to disclose information about physical or mental limitations that you believe will not interfere with
your ability to do the job. On the other hand, if you want the employer to consider special arrangements to accommodate
a physical or mental impairment, you may identify that impairment and suggest the kind of accommodation, which you
believe, would be appropriate. (Attach sheet).
_____ Yes _____ No 1.

Are you presently being investigated or under a procedure to consider your discharge for
misconduct by your present employer?

_____ Yes _____ No 2.

Have you ever been reprimanded, disciplined, discharged, or asked to resign from a prior
position?

_____ Yes _____ No 3.

Have you ever resigned from a prior position without being asked, but under circumstances
involving your employer’s investigation of sexual conduct with another person, mishandling
of funds, or criminal conduct that has not been expunged by a court?

_____ Yes _____ No 4.

Have you ever been charged with or investigated for physical or sexual abuse of another
person that has not been expunged by a court?

_____ Yes _____ No 5.

Have you ever been charged with, pleaded guilty or “no contest” to, or been convicted of, any
crime involving sexual abuse of any person or any other crime of moral turpitude that has not
been expunged by a court?

_____ Yes _____ No 6.

Have you ever been convicted of a misdemeanor and/or felony, or ever entered a plea of
guilty or a plea of “no contest,” that has not been expunged by a court or has any court ever
deferred further proceedings without entering a finding of guilty or placed you on probation
for a crime that has not been expunged by a court?

If you have answered yes to any of the previous six questions, please explain, including the date of the incident, charge,
any court action taken, the offense in question, and the address of any court involved.
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Conviction of a crime is not an automatic bar to employment. The district will consider the nature of the offense, the date
of the offense, and the relationship between the offense and the position for which you are applying.
My signature below constitutes authorization to check my employment history, including without limitations, evaluations,
criminal arrest and conviction record checks, reference checks, and release of investigatory information possessed by any
private or public employer or any state, local or federal agency. I further authorize those persons, agencies or entities that
Randolph Central School Corporation contacts in connection with my employment application to fully provide Randolph
Central School Corporation any information on the matters set forth above. I expressly waive in connection with any
request for or provision of such information, any claims, including without limitation, defamation, emotional distress,
invasion of privacy, or interference with contractual relations that I might otherwise have against Randolph Central
School Corporation, its agents and officials or against any provider of such information.
I understand that any false or misleading information on this application shall be sufficient grounds to refuse employment
and/or for termination of contract.
Date of Birth (to be used only for criminal records check):
Signature
_______________________________________
Date

QUESTIONS FOR SCHOOL BOARD CANDIDATES
PLEASE ATTACH YOUR ANSWERS TO THE FOLLOWING TEN QUESTIONS TO THE COMPLETED APPLICATION.
1. State three reasons that motivated you to run (apply) and that qualify you to be a board member.
2. What, to date, have you done or are in the process of doing to prepare yourself to be knowledgeable of
the legal responsibilities and role of school boards, the history of the school corporation, and how will
you be an effective and contributing member of a board?
3. Are you available for the time commitment that board service requires?
4. What life experiences qualify you to be a board member?
5. What is your vision of the school corporation in four years? In eight years? Throughout the 21st century?
6. Identify two things that you would strive to accomplish during your tenure as a board member and
elaborate on why you consider them to be important, if not essential.
7. State what you believe to be the top five priorities the school board should address.
8. Do you perceive yourself to be a team player?
9. What is your philosophy regarding the role of the school board in relation to the superintendent, other
administrators, teachers, staff, and students?
10. Are there any special interest groups or pre-determined issues you plan to represent if elected (or
appointed) to the board?
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